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Focusing the 
Discussion

The Intersecting Events of 2020 as 
idea reference points help to both 
understand and make judgments 

about other situations

•Pandemic
•Murders of Ahmaud Arbery, 

Breonna Taylor, and George Floyd
•Voter suppression and Election 

Cycle 2020

Legal Education, the Legal 
Academy, and the Legal Profession

•Acknowledge
•Analyze
•Address
•Act
•Accountable

This Photo by Unknown Author is licensed under CC BY-NC-ND

https://www.catholicsarenotchristians.com/st-xavier-catholic-church-worships-renounce-their-whiteness-and-pray-to-murdered-black-people/
https://creativecommons.org/licenses/by-nc-nd/3.0/


What is 
Antiracism?

• Work that “changes the norms and practices that 
allow racism to exist.” 

See Dr. Ibram X. Kendi, “How To Be An 
Antiracist” and 

See Dr. Eduardo Bonilla-Silva, “racism without 
racists”

• “Being antiracist begins with understanding the 
institutional nature of racial matters and 
accepting that all actors in a racialized society are 
affected materially (receiving benefits or 
disadvantages) and ideologically by the racial 
structure.”

See Dr. Eduardo Bonilla-Silva, “racism without 
racists”



The Role of 
Leadership in 

Institutional 
Antiracism Work

There are elements to consider before 
implementing Institutional Antiracism in 
legal education and the profession

• Leadership on Institutional Antiracism 
is an element of this work

• Knowledge acquisition and 
implementation are co-elements

• Establishing a sustainability plan for 
Institutional Antiracist programming is 
another element



Building a Coalition



The Antiracist 
Development 
Institute

Immersive approach centralizing the inequity 
and oppression experienced by people of 
color. 

Systems design-based approaches to 
implementing Antiracist practices, processes, 
and policies throughout each of their 
functions.

Book series will provide a blueprint that will 
be workshopped through stages of systems 
design.



Laying the 
Groundwork 
for the ADI

• Building an internal culture of 
Antiracism

• Substantially increased our student of 
color population

• Dickinson Law is first law school in the 
nation to issue unanimous faculty 
resolutions (1) condemning violence 
against Black and Brown people; and (2) 
pledging to teach and learn according to 
Antiracist principles



Laying the 
Groundwork 
for the ADI

• First law school in the nation to require a 
year-long course titled “Race and Equal 
Protection of the Laws” 

• Certificate program titled “Civil Rights, 
Equal Protection, and Social Justice”

• Faculty and staff authored and published 
three, interdependent papers documenting 
the Dickinson Law approach to building an 
Antiracist law school 

• Faculty and staff contributing chapters to 
the book series



Antiracist Book Series & Development 
Institute Systems Designers

• Susan Jin Davis (Al Roker Entertainment)
• Efrain Amilcar Marimon (Penn State College 

of Education)
• Ashley Nichol Patterson (Penn State College 

of Education)
• M. Kelly Tillery (Partner, Saxton & Stump) 
• Cam Richardson (Penn State Research and 

Evaluation)
• Erin Walczewski (Harvard Law)
• Dermot Groome (Penn State Dickinson Law)



The Role of Systems Designers

• Erin Walczewski highlights the Empathize and Define stages of Design 
Thinking. (1:31)

• Systems Designer Anu Gupta shares his law school experience recognizing 
the dissonance between law taught and law witnessed. (2:24)

https://psu.mediaspace.kaltura.com/media/Empathize+and+Define+Clip+of+Chapter+Contributor+Conference+Design+Thinking+Presentation/1_zng8cwag
https://psu.mediaspace.kaltura.com/media/Anu+-+Clip+of+ADI+Book+Series+Launch+Conference+Day+One/1_oek5nf94


Branding & Communications
ADI Website Presence
dickinsonlaw.psu.edu/antiracist-development-institute

Race and Equal Protection of the Laws 
dickinsonlaw.psu.edu/leader-antiracist-education

Digital Micro-Campaign
• Diverse Issues in Higher Education’s website 

promoted Dickinson Law as “A Leader in Antiracist 
Legal Education” 

• Dickinson Law webpage highlighting the ADI, the 
“Race and the Equal Protection of the Laws” 
course, and the Law Dean’s Antiracist 
Clearinghouse Project saw a 153% increase in 
traffic during the campaign period



Impact and Outcomes

ADI Program 
Manager 

Systems 
Designers

UC Press Book 
Series

ADI Workshops 
and 

Conferences



ADI was the single most well-funded program during Dickinson 
Law’s recently concluded 6-year, $16.9 million campaign.

$1.5 million in gifts from AccessLex, 
LSAC, NALP, and the John D. and 

Catherine T. MacArthur Foundation
$300,000 in gifts from 

private donors
$450,000 allocation from 

Penn State University



Questions & Discussion 
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