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A. Entry-Level Teaching Positions at AALS
Member Schools
THE UNIVERSITY OF ALABAMA SCHOOL
OF LAW seeks applications from entry-level
candidates with excellent academic records
and demonstrated potential for outstanding
teaching and scholarship, and applications from
junior-lateral candidates possessing outstanding
academic credentials, demonstrated teaching
ability, and distinguished scholarship to begin
in the 2016-2017 academic year. Rank as either
Assistant or Associate Professor of Law depends
upon experience and is subject to faculty and
university approval. Although positions are not
necessarily limited by subject, we are particularly
interested in the following academic areas:
business law, commercial law, employment law,
family law and labor law. Most candidates will have
a J.D. from an accredited law school. Exceptional
candidates who possess an advanced degree,
such as a Ph.D., and who have scholarly interests
related to the law may be considered even without
holding a law degree. The University of Alabama
embraces diversity in its faculty, students, and
staff and welcomes applications from persons
who would add to the diversity of our academic
community. Salary, benefits, and research support
will be nationally competitive. The University of
Alabama School of Law treats all nominations and
applications as confidential, subject only to the
requirements of state and federal law. Interested
candidates should apply at facultyjobs.ua.edu. The
positions remain open until filled. Email questions
about the hiring process to Professor Julie Hill,
Chair of the Faculty Appointments Committee
(facappts@law.ua.edu). The University of Alabama
is an Equal Employment/Equal Educational
Opportunity Institution. All qualified applicants
will receive consideration for employment without
regard to race, color, religion, national origin,
sex, sexual orientation, gender identity, gender
expression, age, genetic information, disability,
or protected veteran status, and will not be
discriminated against because of their protected
status. Applicants to and employees of this
institution are protected under federal law from
discrimination on several bases. Follow the link
below to find out more: “EEO is the Law” http://
www1.eeoc.gov/employers/upload/eeoc_self_print_
poster.pdf
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AALS FACULTY RECRUITMENT SERVICES
The AALS offers three main services for those interested
in finding a job as a law teacher. The Association serves
as a conduit, sending to law schools information on
registrants via the Faculty Appointments Register,
and sending to registrants the Placement Bulletin with
advertisements for positions at schools. In addition, the
Association sponsors a Faculty Recruitment Conference
where schools can interview registrants. These faculty
recruitment services are for those persons interested in
becoming law school faculty, for current faculty who want
more recruitment services than what’s available under the
Visiting and Retiring Faculty Registers and for schools
interested in recruiting new faculty.



For more information about AALS Faculty
Recruitment Services, visit aals.org/services/
faculty-recruitment-services.

All institutions participating in AALS Faculty Recruitment
Services (Faculty Appointments Register, Faculty Recruitment
Conference, Placement Bulletin) must have confirmed that
they will not discriminate on the ground of race, color, religion,
national origin, sex, age, disability, or sexual orientation with
respect to hiring, continuation, promotion, and tenure in
connection with their utilization of these services.
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ALBANY LAW SCHOOL invites applications
for an entry-level, tenure-track position teaching
commercial and business law courses. We
are especially interested in candidates with
experience and expertise in sales, payments,
mortgages and liens, corporations, regulatory
compliance, creditor’s rights, and mergers and
acquisitions. Candidates must demonstrate 1) a
strong academic background, 2) a capacity for
and a commitment to excellence in scholarship,
and 3) a capacity for and a commitment to
be an effective teacher in the classroom and
to spend significant time outside of class
working with students. Albany Law School is a
small, independent private school in New York
State’s capital. Established in 1851, it is the
oldest independent law school in the nation
and the oldest law school in New York. You
can learn more about the school by visiting
our website: www.albanylaw.edu. Application
(electronic preferred) should include cover letter,
curriculum vitae, a list of publications, and three
references and be sent to Faculty Recruitment
Committee c/o Barbara Jordan-Smith, President
and Dean’s Office, Albany Law School, 80
New Scotland Ave., Albany, NY 12208-3494,
bjord@albanylaw.edu. Albany Law School is an
Equal Opportunity Employer.
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AMERICAN UNIVERSITY WASHINGTON
COLLEGE OF LAW (AUWCL) seeks
applications for the 2016-17 academic year
in one or more tenure track faculty positions
in a broad number of areas, including, but not
limited to, the International Human Rights Law
Clinic, Intellectual Property, International Law
(Public and Private), Constitutional Law, and
Criminal Law, among others. Qualifications:
For the tenure-track positions, we will consider
candidates at all career levels. Minimum
qualifications include a J.D. degree, an aptitude
for teaching, and a demonstration of scholarly
interest in one or more fields of law. Application
Instructions: AUWCL is using Interfolio’s
Bycommittee to coordinate the submission of
application materials. Applicants to this position
receive a free dossier account and can send
all application materials, including confidential
letters of recommendation, free of charge.
Please submit applications via: http://apply.
interfolio.com/30594. If you have any general
questions regarding the application process,
contact Michael Finazzo, Faculty Coordinator,
at mfinazzo@wcl.american.edu or (202) 2744002. Although there is no formal deadline, we
will begin interviewing candidates for tenuretrack positions starting in September 2015, so
interested persons are encouraged to apply as
soon as possible. For help signing up, accessing
your account, or submitting your application
please check out our help and support section
or get in touch via email at help@interfolio.com or
phone at (877) 997-8807.
THE ARIZONA STATE UNIVERSITY SANDRA
DAY O’CONNOR COLLEGE OF LAW invites
applications for tenured and tenure-track faculty
positions at all levels. Our hiring needs are
flexible, though we have a particular interest in
candidates who write and teach immigration law.
Entry-level candidates must have a J.D., Ph.D.,
or their equivalent in an area related to the law
school curriculum, as well as a distinguished
academic record. Preferred candidates
will possess strong scholarly potential and
a demonstrated commitment to research
and teaching. The appointments committee
will attend the AALS Faculty Recruitment
Conference. To be considered for an entry-level
position, candidates must participate in the AALS
Faculty Appointments Register. We will contact
selected candidates to apply and interview
in Washington, D.C., or elsewhere. Additional
information about the Sandra Day O’Connor
College of Law and Arizona State University is
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available at: http://law.asu.edu. Information about
professors at ASU, including status, rank, titles,
and appointments categories, can be found at
http://www.asu.edu/aad/manuals/acd/acd50502.html. Arizona State University is a VEVRAA
Federal Contractor and an Equal Opportunity/
Affirmative Action Employer. All qualified
applicants will be considered without regard
to race, color, sex, religion, national origin,
disability, protected veteran status, or any other
basis protected by law. https://www.asu.edu/aad/
manuals/acd/acd401.html https://www.asu.edu/
titleIX/
BOSTON COLLEGE LAW SCHOOL expects
to make two faculty appointments in fields
that might include constitutional law and/
or taxation. Hiring rank would be dependent
on the background and experience of the
applicant. Applicants must possess a J.D. or
equivalent degree and outstanding academic
credentials. Relevant experience in private
practice, government service, or a judicial
clerkship is strongly preferred. Boston College
is an Affirmative Action/Equal Opportunity
Employer and does not discriminate on the
basis of on the basis of race, color, sex, age,
religion, ancestry, national origin, sexual
orientation, disability, veteran status, or any
other classification protected under federal,
state, or local law. We strongly encourage
women, minorities, and others who would enrich
the diversity of our academic community to
apply. To learn more about how Boston College
supports diversity and inclusion throughout the
university, please visit the Office of Institutional
Diversity at http://www.bc.edu/offices/diversity.
Boston College, a Jesuit, Catholic university, is
located in Newton, Massachusetts, just outside
of Boston. Interested applicants should contact:
Diane Ring, Chair, Appointments Committee,
at lawappts@bc.edu, or at Boston College Law
School, 885 Centre Street, Newton, MA 02459.
BOSTON UNIVERSITY SCHOOL OF LAW,
a top-tier law school with an international
reputation, is a community of leading legal
scholars, teachers, students and alumni,
dedicated to providing one of the finest legal
educations in the world. Since our doors opened
in 1872, we have welcomed qualified men and
women, without regard to background or belief.
The breadth and depth of our curriculum and
scholarship as well as our innovative spirit are
distinctive in American legal education. Boston
University School of Law is seeking exceptionally
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qualified and experienced candidates for the
tenured position of Professor of Law with a
projected start date of July 1, 2016. We are
seeking candidates with a distinguished record
of scholarly achievement and effective teaching.
Areas of particular interest are contracts, civil
procedure, property, criminal law, corporations,
commercial law, cyberlaw, and privacy. We are
also interested in junior lateral tenure-track and
entry-level candidates with a demonstrated
potential for high scholarly achievement and
teaching excellence. Areas of particular interest
are the same as above. Boston University
School of Law is committed to faculty diversity
and welcomes expressions of interest from
diverse applicants. Applicants should send a
letter of interest and a resume before December
1, 2015 to Professor Nancy J. Moore, Chair,
Faculty Appointments Committee, Boston
University School of Law, 765 Commonwealth
Avenue, Boston, Massachusetts 02215. Email
applications are encouraged and should be sent
to lawappts@bu.edu. All open faculty positions
are pending budgetary approval. To learn
more about the law school, visit our website at
www.bu.edu/law. We are an Equal Opportunity
Employer and all qualified applicants will receive
consideration for employment without regard
to race, color, religion, sex, national origin,
disability status, protected veteran status, or any
other characteristic protected by law. We are a
VEVRAA Federal Contractor.
UNIVERSITY OF CALIFORNIA, BERKELEY
SCHOOL OF LAW invites applications from
entry-level and lateral candidates for full-time,
tenured and tenure-track faculty positions
expected to begin July 1, 2016. We welcome
candidates across all areas of law, although
subject areas of particular interest include
business law; civil procedure; comparative
and international law; contracts; criminal law
and criminal procedure; evidence; law and
economics; torts; and property. Berkeley
Law is interested in candidates who have
demonstrated a commitment to excellence
by providing leadership in teaching, research
and service towards building an equitable
and diverse scholarly environment. More
information about Berkeley Law is available at:
https://www.law.berkeley.edu/. Information about
the positions, including required qualifications
and application materials: Entry-level candidates,
including those who have registered with the
Association of American Law Schools (AALS)
Faculty Appointments Register (FAR), must
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complete an online application with Berkeley
Law via the following link: https://aprecruit.
berkeley.edu/apply/JPF00795. Lateral candidates
who hold tenured or tenure-track positions
at other institutions are encouraged to apply
online via the following link: https://aprecruit.
berkeley.edu/apply/JPF00797. Entry-level
candidates are strongly encouraged to apply
before October 1, 2015. Application deadline
is December 23, 2015. Please direct questions
to academicpositions@law.berkeley.edu. The
University of California, Berkeley is an Equal
Opportunity/Affirmative Action Employer.
UNIVERSITY OF CALIFORNIA AT DAVIS
SCHOOL OF LAW invites applications from
entry-level and experienced candidates for
tenure-track positions to begin July 1, 2016. Our
hiring needs are flexible. We seek candidates
with scholarly distinction or promise, as well
as a commitment to excellence in teaching.
Candidates must hold a J.D., Ph.D., or equivalent
degree by the date of their application.
Candidates who are not submitting a Faculty
Appointments Register form are encouraged to
apply online via the following link: https://recruit.
ucdavis.edu/apply/JPF00654. The application
deadline is December 1, 2015, although we
recommend that you submit your materials as
soon as possible. We require contact information
for three (3) references at this time. Please
note that we may require further documentation
at a future date, including, but not limited to,
letters of recommendation, which will be treated
as confidential per University of California
Policy and California state law. Please direct
questions to Professor David Horton, Chair of the
Faculty Appointments Committee, via email at
facultyappointments@law.ucdavis.edu. Inquires
about visiting positions should be submitted to
Associate Dean for Academic Affairs Madhavi
Sunder, at the email address above. The
University of California is an Equal Opportunity/
Affirmative Action Employer and has a strong
commitment to diversity among its faculty. All
qualified applicants will receive consideration
for employment without regard to race, color,
religion, sex, national origin, disability, age or
protected veteran status. (For the complete
University of California nondiscrimination and
affirmative action policy see: http://policy.
ucop.edu/doc/4000376/NondiscrimAffirmAct.)

THE UNIVERSITY OF CALIFORNIA,
LOS ANGELES SCHOOL OF LAW invites
applications from entry-level candidates for
tenure-track positions to commence in fall 2016.
We seek applications from candidates with
scholarly distinction (or significant promise) as
well as a commitment to excellence in teaching,
without regard to any specific field of expertise.
We welcome candidates whose experience
in teaching, research, or community service
has prepared them to contribute to a campus
climate that supports equality and diversity. All
candidates must hold a J.D., Ph.D., or equivalent
degree. Salary will be commensurate with
qualifications and experience. Please apply
online via https://recruit.apo.ucla.edu/apply/
JPF01440 and refer to job number JPF01440.
Interested applicants should submit the
following documents as evidence of academic
achievement, scholarly achievement or promise,
and teaching potential: letter of interest;
curriculum vitae including a list of reference
names with email addresses; description of
current research and teaching interests; and up
to three pieces of published or unpublished work
that best represent the kind of work you plan
to do in the future. A statement of contributions
to diversity may also be submitted. Letters of
reference do not need to be sent at this time.
Please note that further documentation may be
required at a future date. Early applications are
encouraged. To ensure full consideration, please
submit applications by September 30, 2015;
however, applications may be submitted through
January 31, 2016. The University of California
is an Equal Opportunity/Affirmative Action
Employer. All qualified applicants will receive
consideration for employment without regard
to race, color, religion, sex, sexual orientation,
gender identity, national origin, disability, age
or protected veteran status. For the complete
University of California nondiscrimination and
affirmative action policy see: http://policy.ucop.
edu/doc/4000376/NondiscrimAffirmAct. For
questions, please email Bonnie Seeberger,
External Appointments & Recruitment
Coordinator, at Seeberger@law.ucla.edu.
CASE WESTERN RESERVE UNIVERSITY
SCHOOL OF LAW, MILTON A. KRAMER
LAW CLINIC invites applications from entrylevel candidates for one tenure-track position in
the Criminal Justice Clinic, Health Law Clinic, or
Civil Litigation Clinic beginning in the 2016-2017
academic year. Tenure-track candidates should
have distinguished academic credentials, a
strong scholarly track record, at least five years
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of relevant criminal and civil practice experience
(which can include practice in a clinical setting).
The successful candidate will have at least
two years of teaching experience, as well as a
strong commitment to clinical legal education
and teaching and a record of contributions to
the profession. Areas of focus for the clinic will
be defined, in part, by the interest of faculty
joining our program. Minimum requirement: J.D.
or equivalent from a U.S. or foreign law school
and prior teaching and/or equivalent supervisory
experience. Candidates must also have passed
a bar examination in the United States. The
Milton A. Kramer Law Clinic Center currently
includes the Civil Litigation Clinic, Community
Development Clinic, Criminal Justice Clinic,
Health Law Clinic, Intellectual Property Venture
Clinic, Human Rights and Civil Rights Clinic.
Interested candidates should send a curriculum
vitae and cover letter to: Professor Jonathan
Adler, Case Western Reserve University School
of Law, 11075 East Boulevard, Cleveland, OH
44106. In employment, as in education, Case
Western Reserve University is committed to equal
opportunity and diversity. Women, veterans,
members of underrepresented minority groups,
and individuals with disabilities are encouraged
to apply. Case Western Reserve University
provides reasonable accommodations to
applicants with disabilities. Applicants requiring
a reasonable accommodation for any part of the
application and hiring process should contact
the Office for Inclusion, Diversity and Equal
Opportunity at (216) 368-8877 to request a
reasonable accommodation. Determinations as
to granting reasonable accommodations for any
applicant will be made on a case-by-case basis.

are expected to conduct original research of
exceptionally high quality, to excel as teachers,
and to exhibit the highest level of engagement
in our academic environment and in the life of
the law school. All candidates will be judged on
their potential to perform at this level, taking into
account factors that include grades, publications,
recommendations, and experience. In assessing
potential contributions to the life of the law school,
we value candidates who will contribute diverse
experiences and perspectives that will enrich and
improve student experiences and the law school’s
intellectual culture. To be considered, candidates
must register online and upload a resume at
http://tinyurl.com/nqctwpe. They must also email
the names of at least two scholars qualified
and willing to evaluate the candidate’s ability,
training, and potential for research and teaching,
copies of published or in-progress scholarship,
and a law school transcript to Professor Daniel
Abebe, Entry-Level Appointments Committee
Chair, The University of Chicago Law School,
at appointments@law.uchicago.edu. No
applications accepted after June 30, 2016. All
qualified applicants will receive consideration
for employment without regard to race, color,
religion, sex, sexual orientation, gender identity,
national origin, age, protected veteran status
or status as an individual with disability. The
University of Chicago is an Affirmative Action /
Equal Opportunity / Disabled / Veterans Employer
(http://facultyhandbook.uchicago.edu/page/
statement-non-discrimination). Job seekers in
need of a reasonable accommodation to complete
the application process should call (773) 7025671 or email ACOppAdministrator@uchicago.edu
with their request.

IIT CHICAGO-KENT COLLEGE OF LAW
seeks to hire full-time tenure-track faculty for
positions commencing academic year 20162017. Our curricular needs are varied and are
not limited to a certain subject matter. We are
interested in well-qualified candidates, especially
in patent law and other areas of intellectual
property. We are committed to diversity and
strongly encourage women and persons of
color to apply. Contact: Edward Lee, Chair,
Appointments Committee, IIT Chicago-Kent
College of Law, 565 West Adams Street, Chicago,
IL 60661. Email: elee@kentlaw.edu

THE GEORGE WASHINGTON UNIVERSITY
LAW SCHOOL may make one full-time junior
faculty appointment in the Tax area. Appointment
terms and conditions will be commensurate with
experience and qualifications. Job Qualifications:
Applicants must possess a J.D. or an advanced
degree in a relevant field and have relevant
experience such as teaching, legal practice, or
judicial clerkship. Applicants must also show
scholarly promise, evidenced by publications
in scholarly journals or scholarly works in
progress. In the case of any applicant with
tenure, a distinguished record of teaching and
scholarship is required. Application Procedure:
Applications for lateral positions are being
accepted on an ongoing basis until the position
is filled. For Lateral Applicants: Complete an
online faculty application at https://www.gwu.
jobs/hr/postings/28020 and upload a cover letter

THE UNIVERSITY OF CHICAGO LAW
SCHOOL seeks to appoint outstanding scholars
to tenure-track positions effective fall 2016.
We seek the best possible candidates without
regard to specialization. Members of our faculty
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indicating the area of interest and a current
curriculum vitae, including a list of references.
Lateral applicants may also apply through
the AALS’ Faculty Appointments Register
(http://www.aals.org/services_recruitment.
php). For Entry- Level Applicants: Please apply
through AALS’ Faculty Appointments Register
(http://www.aals.org/services_recruitment.php).
For entry-level applicants not participating
in the AALS Faculty Appointments Register,
please complete an online faculty application at
http://www.gwu.jobs/postings and upload a cover
letter indicating the area of interest and a current
curriculum vitae, including a list of references.
Only complete applications submitted either
through AALS or GW’s online system will be
considered. Review of applications will begin on
August 21, 2015, and continue until the positions
are filled. Employment offers are contingent
on the satisfactory outcome of a standard
background screening. The university is an
Equal Employment Opportunity/Affirmative Action
Employer that does not unlawfully discriminate
in any of its programs or activities on the basis
of race, color, religion, sex, national origin, age,
disability, veteran status, sexual orientation,
gender identity or expression, or on any other
basis prohibited by applicable law.
THE UNIVERSITY OF GEORGIA SCHOOL
OF LAW invites applications to fill one openrank, academic, tenure-track faculty position
and one entry-level, academic, tenure-track
faculty position, both beginning August 2016.
Applications will be considered for a range
of curricular and scholarly areas. Applicants
should have a J.D. from an accredited institution,
superior academic credentials, and relevant
professional experience. Applicants must be
committed to providing first-rate legal training,
producing world-class scholarship, and
engaging in impactful service. Applications
received by October 8, 2015, are assured of
consideration. All interested persons should send
a cover letter and resume to Professor Andrea L.
Dennis, Chair, Faculty Recruitment Committee,
at aldennis@uga.edu. The University of Georgia
is an Equal Opportunity/Affirmative Action
Employer. All qualified applicants will receive
consideration for employment without regard
to race, color, sex, sexual orientation, gender
identity, ethnicity or national origin, religion, age,
genetic information, disability, or veteran status.

HARVARD LAW SCHOOL is seeking to hire
entry-level (assistant) professors for five-year
terms. All areas of specialization are welcome.
Candidates must have a J.D. or other appropriate
terminal degree, an excellent academic record
from a top professional or graduate school,
clear scholarly potential including in most cases
a record of publication, excellent references,
and demonstrable potential as a successful
teacher in a law school setting. Applications
should include a curriculum vitae (including
at least three references), a scholarly writing
sample, a statement of research agenda, and
copies of transcripts. Applications must be
received by Friday, September 4, 2015, to be
considered. Applications should be sent to
oaa@law.harvard.edu. Harvard Law School
is an Equal Opportunity Employer and all
qualified applicants will receive consideration
for employment without regard to race, color,
religion, sex, national origin, disability status,
protected veteran status, gender identity, sexual
orientation or any other characteristic protected
by law.
THE UNIVERSITY OF ILLINOIS COLLEGE
OF LAW invites applications for positions at the
rank of Associate Professor of Law and Professor
of Law to begin on August 15, 2016 (negotiable).
The college welcomes applications from scholars
in all subject areas. The University of Illinois
College of Law offers a distinguished and
collegial law school community in the setting of a
major research university, affording opportunities
for cutting-edge legal scholarship and innovative
interdisciplinary work. Champaign-Urbana is a
vibrant college town with an exceptional quality
of life. Applicants must have a J.D. or Ph.D.
degree or their equivalent, a strong academic
record, and a record of scholarly distinction or
great scholarly promise. The college welcomes
applications from women, members of minority
groups, and others whose background may
further diversify the intellectual community at the
college of law. Salary, rank, and tenure status are
negotiable depending upon qualifications and
experience. For full consideration, please create
your candidate profile at https://jobs.illinois.edu
and upload the following required documents:
cover letter, curriculum vitae, teaching statement,
research agenda, two sample publications,
and contact information of four references
(name, telephone number and email address)
by March 15, 2016. References will not be
contacted until advanced stages of screening
and candidates will receive prior notification.
All requested information must be submitted
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for an application to be considered. For further
information regarding application procedures,
you may contact Angela Martin, Appointments
Coordinator, at aymartin@illinois.edu or (217)
300-8590. Illinois is an Equal Opportunity
Employer and all qualified applicants will
receive consideration for employment without
regard to race, religion, color, national origin,
sex, sexual orientation, gender identify, age,
status as a protected veteran, or status as a
qualified individual with a disability. Illinois
welcomes individuals with diverse backgrounds,
experiences, and ideas who embrace and value
diversity and inclusivity. (www.inclusiveillinois.
illinois.edu)
INDIANA UNIVERSITY ROBERT H.
MCKINNEY SCHOOL OF LAW invites
applications from entry-level and experienced
candidates for a clinical-tenure track position
in the area of legal analysis, research, and
communication. We are strongly committed
to achieving excellence through intellectual
diversity and strongly encourage applications
from persons of color, women, persons with
disabilities, the LGBT community, veterans,
and members of other groups that are underrepresented on university faculties. The law
school is an Equal Opportunity/Affirmative
Action Institution and offers domestic partner
benefits. For more information about the school,
visit http://indylaw.indiana.edu/. To apply, please
send your resume, three references, and a
writing sample to Professor Allison Martin,
Chair, Faculty Recruitment Committee, Indiana
University Robert H. McKinney School of Law,
530 West New York Street, Indianapolis, IN
46202-3225; facapps@iupui.edu. Individuals who
require a reasonable accommodation in order to
participate in the application process must notify
Professor Martin a reasonable time in advance.
THE UNIVERSITY OF IOWA COLLEGE
OF LAW anticipates hiring several tenured/
tenure-track faculty members and clinical faculty
members (including a director for field placement
program) over the coming year. Our goal is to
find outstanding scholars and teachers who
can extend the law school’s traditional strengths
and intellectual breadth. We are interested
in all persons of high academic achievement
and promise with outstanding credentials.
Appointment and rank will be commensurate with
qualifications and experience. Candidates should
send resumes, references, and descriptions
of areas of interest to: Faculty Appointments
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Committee, College of Law, The University of
Iowa, Iowa City, Iowa 52242-1113. The University
of Iowa is an Equal Opportunity/Affirmative Action
Employer. All qualified applicants are encouraged
to apply and will receive consideration for
employment free from discrimination on the basis
of race, creed, color, national origin, age, sex,
pregnancy, sexual orientation, gender identity,
genetic information, religion, associational
preference, status as a qualified individual with a
disability, or status as a protected veteran.
THE UNIVERSITY OF MAINE SCHOOL OF
LAW, located in the coastal city of Portland,
Maine, invites applications for one full-time
tenure-track faculty position to begin in the fall
of 2016. The law school welcomes applicants
in all subject areas but is particularly interested
in candidates whose focus includes criminal
law and procedure. We are also interested in
candidates with expertise in environmental
law, trusts and estates, health law, and elder
law. Applicants must possess a J.D. or its
equivalent, an excellent academic record,
and a record or promise of high scholarly
achievement. Applicants also must have a record
or promise of successful teaching and student
mentoring, including an ability and willingness
to incorporate innovative teaching approaches
into the curriculum. Both lateral and entrylevel candidates will be considered. Rank and
salary will be competitive and commensurate
with qualifications and experience. Members
of minority groups, women, and others whose
background would contribute to the diversity
of the law school are encouraged to apply.
Interested applicants should email a current
resume and a letter outlining scholarship
and teaching interests (as Word or PDF
attachments) to: Professor Sarah Schindler,
sschindler@maine.edu. Preference will be given
to applications received prior to September 1,
2015.
THE UNIVERSITY OF NEBRASKA COLLEGE
OF LAW invites applications for entry-level and
lateral candidates for one or more tenure-track
or tenured faculty positions. Our curricular needs
include Business Associations, Evidence, Wills
and Trusts, and Civil Procedure. Other needs
include courses related to: criminal law (e.g.,
Federal Criminal Law or White Collar Crime,
Criminal Procedure 2, PostConviction Remedies,
or Criminal Sentencing); health care (e.g.,
Federal Regulation of Health Care Providers,
Health Care Finance, Torts, Administrative
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Law, Medical Malpractice, Privacy Law, Law
and Medicine, Public Health Law, Bioethics
and the Law, and the Law of Provider and
Patient); litigation skills and related courses
(e.g., Trial Advocacy, Civil Rights Litigation,
Pretrial Litigation or other litigation skills courses,
Conflicts of Laws); business law (e.g., Corporate
Finance, Corporate Governance, Insurance
Law, Bankruptcy, Corporate Restructuring,
Nonprofit Organizations, Risk Management /
Compliance, or White Collar Crime); patent law
and international intellectual property; family
law; education law; and election Law. Minimum
Required Qualifications: J.D. or equivalent,
superior academic record, demonstrated interest
in relevant substantive areas. Title of Assistant,
Associate or Full Professor will be based on
qualifications of applicant. Please fill out the
university application, which can be found at
http://employment.unl.edu/postings/45473, and
upload a curriculum vitae, a cover letter, and a
list of references. General information about the
Law College is available at http://law.unl.edu/. The
University of Nebraska-Lincoln is committed to a
pluralistic campus community through affirmative
action, equal opportunity, work-life balance,
and dual careers. Review of applications will
begin on August 20, 2015, and continue until
the position is filled. Contact Associate Dean
Richard Moberly, Chair, Faculty Appointments
Committee, University of Nebraska College of
Law, Lincoln, NE 68583-0902, or send an email to
lawappointments@unl.edu.
UNIVERSITY OF NEVADA, LAS VEGAS—
WILLIAM S. BOYD SCHOOL OF LAW
invites applications for at least one tenure-track
associate professor or tenured full professor of
law position, with appointment to begin with the
2016-2017 academic year. We have flexibility
with respect to research interests, but are
especially interested in deepening our faculty
strengths in health law, dispute resolution, and
intellectual property. The Boyd School of Law
is a leading public law school with a reputation
for a strong commitment to scholarship and
teaching. The law school’s state-of-the-art
facilities are located in the center of the UNLV
campus. UNLV is a premier metropolitan research
university and, with more than 28,000 students
and more than 850 full-time faculty, is the state’s
largest comprehensive doctoral degree granting
institution. Applicants should submit a letter of
interest along with a detailed resume, at least
three professional references, and off-prints of
published works. This position, like all faculty
positions, is contingent on funding. Application

review will begin immediately. Contact: Professor
Thomas Main, Chair, Appointments Committee,
UNLV—Boyd School of Law, 4505 South
Maryland Parkway – Campus Box 451003,
Las Vegas, NV 89154-1003 or at thomas.
main@unlv.edu. UNLV is an Affirmative Action/
Equal Opportunity educator and employer
committed to excellence through diversity.
THE UNIVERSITY OF NORTH CAROLINA
AT CHAPEL HILL, SCHOOL OF LAW invites
applications for full-time faculty positions
beginning fall 2016. The school may fill up to
two tenured or tenure-track positions this year.
Although applications in all subject matters are
welcome, the school is particularly interested
in hiring a professor in energy regulation law
and one in criminal law. Other needs include
but are not limited to torts, civil procedure,
evidence, corporate reorganization, law and
economics, international business transactions,
professional responsibility, and ocean and
coastal law. Beginning and experienced teachers
may apply. An applicant must have a J.D. or its
equivalent, a distinguished academic record,
and a record of, or the promise of, achievement
as a teacher and scholar. Depending on
qualifications and experience, an applicant
may be considered for tenure-track or tenured
appointment. Applications will be accepted until
the positions are filled. Applications must be
made electronically at http://unc.peopleadmin.
com/postings/80095. Follow this link from any
browser to apply for this position. Be prepared
to electronically submit your letter of application,
curriculum vitae, and contact information for four
references. Confidential inquiries are welcome.
Such inquiries may be made to Professor Victor
B. Flatt, Faculty Appointments Committee CoChair by email: flatt@email.unc.edu. For more
information about the UNC-CH School of Law,
please visit our website: www.law.unc.edu. The
law school particularly encourages applications
from groups traditionally under-represented in
law school teaching. The University of North
Carolina at Chapel Hill is an Equal Opportunity/
Affirmative Action Employer and welcomes all to
apply regardless of race, color, gender, national
origin, age, religion, genetic information, sexual
orientation, gender identity or gender expression.
We also encourage protected veterans and
individuals with disabilities to apply.

